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What’s New?
Issue No. 63/2021 | 21 September 2021

Income Tax (Deduction for the Costs of  
Implementation of Flexible Work Arrangements) 

Rules 2021

5 October 2021 CCS & Co [Chartered Accountants]

Income Tax (Deduction for the Costs of  Implementation of Flexible 

Work Arrangements) Rules 2021

• IN exercise of the powers conferred by paragraph

154(1)(b) read together with paragraph 33(1)(d)

of the Income Tax Act 1967 [Act 53], the Minister

makes these Rules, which was gazetted on 4

October 2021.

• These Rules are deemed to have effect from the

year of assessment 2020.
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Income Tax (Deduction for the Costs of  Implementation of Flexible 

Work Arrangements) Rules 2021

• In determining the adjusted income of that qualifying person from his business in

that year of assessment, a deduction shall be allowed for expenses incurred by that

qualifying person in the basis period for the implementation of flexible work

arrangements in relation to:

– consultation fee,

– cost of capacity development,

– cost of software, and

– software subscription.

Terms and Conditions

• Talent Corporation Malaysia Berhad must certify the qualifying person's
implementation of flexible work arrangements or upgrading of current flexible
work arrangements; and

• On or after July 1, 2020, but no later than December 31, 2022, the qualifying
person shall submit the application to Talent Corporation Malaysia Berhad for the
implementation of flexible work arrangements or the improvement of current
flexible work arrangements.
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Terms and Conditions

• The costs of the capacity development for implementation of flexible work
arrangements referred to are—

a) training course or programme fee;

b) internal trainer fee;

c) training material cost;

d) rental of training space cost;

Terms and Conditions

e) examination fee; and

f) training related travelling expenses incurred by the employees and trainers as
follows:

i. the transportation cost the amount of which is—

A. in relation to travelling from outside Malaysia to Malaysia and from
Malaysia to outside Malaysia, equal to economic class air fare; or

B. in relation to travelling within Malaysia, equal to economic class
air fare if the travelling is by air transport, or the actual cost
incurred if the travelling is by land or water transport;
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Terms and Conditions

ii. the accommodation cost not exceeding three hundred ringgit per day;
and

iii. the expenditure incurred on meal not exceeding one hundred fifty
ringgit per day.
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Income Tax (Deduction for the Costs of  Implementation of Flexible 

Work Arrangements) Rules 2021

• The total amount of deduction permitted shall be equivalent to double the amount

of costs allowed under these Rules, and such expenses shall be verified by Talent

Corporation Malaysia Berhad, with the total amount of expenditure not exceeding

RM 500,000 for each year of assessment.

• The deduction will be made for three consecutive years of assessment, beginning

with the year of assessment in the basis period in which Talent Corporation

Malaysia Berhad certifies the implementation of flexible work arrangements.
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Income Tax (Deduction for the Costs of  Implementation of Flexible 

Work Arrangements) Rules 2021

• When the total amount of any expenses that would have been allowed as a

deduction under these Rules exceeds the amount that would reasonably be

expected to be incurred in the ordinary course of business, the Director General

may disallow that amount as a deduction under these Rules to the extent of the

excess.

• When a qualifying person has claimed a deduction for expenditures incurred under

this rule, no claim for a deduction for expenses incurred under section 33, any of

the rules made under section 154, or Schedule 3 of the Act may be made.
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• resident in Malaysia; and

a) a company incorporated under the Companies Act 2016 [Act 777]; or

b) a limited liability partnership registered under the Limited Liability Partnerships

Act 2012 [ Act 743]; or

c) a partnership registered under the Partnership Act 1961 [Act 135].

“Qualifying Person” referred to in this Order 
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– “Flexible Work Arrangements” means flexible arrangements for—

• place of work;

• scheduling of working hours; or

• number of hours worked;

– “Talent Corporation Malaysia Berhad” means a company limited by guarantee

incorporated under the Companies Act 2016 to initiate and facilitate initiatives

which address the talent needs in Malaysia

Interpretation

免责声明 / Disclaimer

• 当你以我们的视频及刊物上的内容作为参考时，你需要：

• 查询相关资料是否依然合时、准确和完整；和

• 寻求本身独立的专业意见，因为各别案例所涉及的范围和层面皆不同。

• When you apply the content in our videos and publications as a reference, you need to:

• check the information contained therein whether it’s up-to-date, accurate and complete, and

• seek your own independent professional advice, this is because the scope and extent involved

in each individual case is different.

CCS & Co [Chartered Accountants] 125 October 2021
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© 2021 CCS. All rights reserved. Not for further distribution without the permission of CCS & Co. “CCS” refers to the network of member firms
of CCS & Co. The information contained in the slides represents the views of CCS and does not constitute the provision of professional advice of
any kind. The information contained in the slides is based on our interpretation of existing legislation as at the published date. While CCS makes
reasonable efforts to provide information which we believe to be reliable, we make no representations or warranties that the information
provided is complete, accurate, up to date or non-misleading. The information provided herein should not be used as a substitute for
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