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New Section 18A —
Calculation of Wages for Incomplete Month’s Work

Section 18A covers the calculation of wages where an employee has not
completed a whole month of service due to any of the following reasons:

His employment commenced after the first day of the month;
His employment terminated before the end of the month;

He took leave of absence without pay; or

He was called up for National Service.

— The formula shall be as follows:

Monthly Wages

Number of days of the wage period

* Number of days eligible in the wage period

New Section 18A —
Calculation of Wages for Incomplete Month’s Work

The existing manner to calculate an employee’s ordinary rate of pay under Section
60! of the Employment Act 1955, however, remains unchanged.

Section 601 — which only applies to:

— Part IX (Maternity Protection) and
— Part Xl (Rest Days, Hours of Work, Holidays, and Other Conditions of Service)

= Section 60| provides the following formula for determining the “ordinary rate of
pay” for employees employed on a monthly rate of pay:

= [monthly rate of pay / 26]
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For unpaid leave, how to calculate the Salary? @
R LIFR, LTARZEAIe?

Name: Robert

@ * March 2022 Salary: RM 3,100

* Take 2 days unpaid leave

If employee is taking unpaid leave, how to calculate the Salary? d:
NLiFR, TREZEEHF? S

oSalary Per Day
o=3,100/31 o=RM 100 * 2
o= 100 o=RM 200

o Unpaid Leave: 2 days 4 A &9 3 K / Salary for the Month

oDeduct 2 day’s pay
o=RM 3,100 - RM 200

o WAREFMBA: 2K o=RM 2,900
o FF B ILF
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New Section 18A —
Calculation of Wages for Incomplete Month’s Work

“Calculation of wages for incomplete month’s work

18a. Notwithstanding section 601, an employee who is
employed on a monthly rate of pay and has not completed
a whole month of service—

(a) where he commenced employment after the first day
of the month;

(b) where his employment was terminated before
the end of the month;

(c) where he took leave of absence without pay for one
or more days of the month; or

New Section 18A —
Calculation of Wages for Incomplete Month’s Work

(d) where he took leave of absence by reason of
having been called up for national service under
the National Service Act 1952 [Act 425], to present
himself for national service training as required
under the National Service Training Act 2003 [Act 628]
or to comply with any other written law relating to
national service,

shall be paid wages due to him for that month calculated
according to the following formula:

Monthly wages Number of days

Number of days of the particular eligible in thf
wage period wage period.”.
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