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What!cases ean be brought|¢o the Labour Court ti3)

Under subsection 12(1) of the Employment Act 1955:

— Either party to a contract of service may at any time give to the other party
notice of his intention to terminate such contract of service.

* As a result, when an employee resigns, he is expected to provide notice per the
terms of his employment contract, failing which he is required to pay the employer
an amount equal to the wages that would have been earned had the employee
remained on the job throughout the notice period.

A complaint can be filed with the Labor Department if an employer does not
receive payment of this indemnity. The Department may order the employee to %\
pay the money they owe to the employer. !
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esents the views of CCS and does not constitute the provision o fe is based on our interpretation of

legislation as at the published date. While CCS makes rea to provide information which wi ieve to b b ntations or warranties that the

information provided is complete, accurate, up to date or non-misleading. The information provided herein should not be used substitute for consultation with professional advisers.

f ng any decision or taking any action, you should consult a professional adviser who has been provided with all the pertinent facts relevant to your particular situation. No
responsibility for loss occasioned to any person action or refraining from action as a result from using the information in the slides can be accepted by CCS.
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