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Employment Act 1955

Under subsection 14(1):

— An employer may, on the grounds of misconduct inconsistent with the
fulfillment of the express or implied conditions of his service, after due
inquiry—

a) dismiss without notice the employee;
b) downgrade the employee; or

c) impose any other lesser punishment as he deems just and fit, and where
a punishment of suspension without wages is imposed, it shall not «
exceed a period of two weeks.
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Complaints relating to disciplinary action taken against an employee which results
in his dismissal, demotion, or other punishment including a suspension without

pay.

If the Labour Court decides that a dismissal of an employee is to be set aside [not
on the grounds of misconduct], then the Labour Department will order the
employer to pay:

— Termination Benefits;
— Wages in Lieu of Notice; and
— Wages in Lieu of any Annual Leave due to the employee
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If an employee has been punished with a warning for having
committed misconduct or some other punishment that does
not involve loss of wages or other payment, the Department
of Labour is not authorized to order the employer to
withdraw the punishment.

If an employee files a complaint with the Labour
Department about a disciplinary action (such as dismissal,
demotion, or any lesser penalty), the complaint must be
filed within 60 days from the date on which the decision
under section 14 is communicated to him either orally or in ¢
writing by his employer.
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o 1B 434 [Termination Benefits];

. *kﬂl»v’cnéﬁl [Wages in Lieu of Notice]; AR
o BHKER BT T FE 69 T [Wages in Lieu of any Annual Leave]
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or further consultation, please contact:

Chin Chee Seng
Partner

+6012 365 4331
cschin@ccs-co.com

Wong Woei Teng
Audit Partner

+6017 237 8233
woeiteng@ccs-co.com

Jared Low
Assurance Director
+6018 763 4813
jared@ccs-co.com
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esents the views of CCS and does not constitute the provision o fe is based on our interpretation of

legislation as at the published date. While CCS makes rea to provide information which wi ieve to b b ntations or warranties that the

information provided is complete, accurate, up to date or non-misleading. The information provided herein should not be used substitute for consultation with professional advisers.

f ng any decision or taking any action, you should consult a professional adviser who has been provided with all the pertinent facts relevant to your particular situation. No
responsibility for loss occasioned to any person action or refraining from action as a result from using the information in the slides can be accepted by CCS.
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