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Malaysian Labour Law and Dispute Resolution System
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Responsibility of Labour Officers

• It is important to remember that labour officers are responsible for a wide range

of activities in addition to presiding over labour court proceedings at all times.

Workplace Inspections, providing advice, and enforcing the law are some of the

additional tasks of the labour officers. They are in charge of administering and

implementing a total of 12 Acts, which, in addition to EA 1955, include the

following:

– Weekly Holidays Act 1950,

– Holidays Act 1951,

– Employment Information Act 1953,

– Children and Young Persons (Employment) Act 1966,

– Employment (Restriction) Act 1968,

Malaysian Labour Law and Dispute Resolution System

Responsibility of Labour Officers

• They are in charge of administering and implementing a total of 12 Acts, which are

as follows:

– Private Employment Agencies Act 1981,

– Minimum Standards of Housing and Amenities Act 1990,

– National Wages Consultative Council Act 2011,

– Minimum Retirement Act 2012,

– Pembangunan Sumber Manusia Berhad Act 2001

– Anti-Trafficking in Persons and Anti-smuggling of Migrants Act 2007 (Act 670)

– Workmen’s Compensation Act 1952 (the act was repealed in order to protect

the welfare of foreign workers in Malaysia),

Malaysian Labour Law and Dispute Resolution System
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劳工部官员的责任

• 重要的是，劳工部官员除了主持劳工法庭的诉讼外，还负责执行一系列的其
他任务。工作场所检查、提供建议和执法是劳工部官员的一些其他任务。他
们负责管理和执行总共12项法令，除了《1955年劳工法令》之外，还包括
以下法令:

• 1950年每周假期法令

• 1951年假期法令

• 1953年就业信息法令

• 1966年儿童和青少年（就业）法令

• 1968年就业（限制）法令

Malaysian Labour Law and Dispute Resolution System

劳工部官员的责任

• 他们负责管理和执行总共12项法令，除了《1955年劳工法令》之外，还包
括以下法令:

• 1981年职业介绍所法令

• 1990年住房和福利设施最低标准法

• 2011年国家工资咨询委员会法

• 2012年最低限度退休法，以及

• 2001年2001年人力资源发展法令

• 2007年人口贩运法令 (第670号法)

• 1952年工人赔偿法令（为了保护在马来西亚的外国工人的福利，该法已
被废除）。

Malaysian Labour Law and Dispute Resolution System



Bookkeeping - Everybody Can Do It 02/10/22

CCS - Your Trusted Accountants 4

ccs-co.com

For further consultation, please contact:

Chin Chee Seng

Partner

+6012 365 4331

cschin@ccs-co.com

Wong Woei Teng

Audit Partner

+6017 237 8233

woeiteng@ccs-co.com

Jared Low

Assurance Director

+6018 763 4813

jared@ccs-co.com

CCS & Co 

© 2021 CCS. All rights reserved. Not for further distribution without the permission of CCS & Co. “CCS” refers to the network of member firms of CCS & Co. The information contained in
the slides represents the views of CCS and does not constitute the provision of professional advice of any kind. The information contained in the slides is based on our interpretation of
existing legislation as at the published date. While CCS makes reasonable efforts to provide information which we believe to be reliable, we make no representations or warranties that the
information provided is complete, accurate, up to date or non-misleading. The information provided herein should not be used as a substitute for consultation with professional advisers.
Before making any decision or taking any action, you should consult a professional adviser who has been provided with all the pertinent facts relevant to your particular situation. No
responsibility for loss occasioned to any person action or refraining from action as a result from using the information in the slides can be accepted by CCS.


