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Jurisdiction and Powers of the Courts

There are two separate bodies responsible for resolving and adjudicating labour
issues under Malaysia's labour legislation.

1) One of these is the 2) The other is the Industrial Court (IC), established
“Labour Court," which under the Industrial Relations Act, which is an
deals mainly with arbitration body that decides on disputes between
disputes  under the trade unions and employers, including disputes
Employment Act 1955 between members represented by trade unions.

(EA)  concerning the

’E)erms clale lcond|t|on; e The IC also has jurisdiction over dismissal disputes
hetyveen lemp oyees an brought by individual employees but can only .
theiremployers. exercise its rights if the employee concerned is *

seeking reinstatement.

—/')-‘

g 3 8 g P R F F R S S 5P FF A T e RS RS R K F T RS RN
L
R RN EE R EE R R R R T R I E I

&

-

The Director-General of Labour in the Ministry will handle claims relating to the
Employment Act and certain other disputes arising from the employment
contracts.

As previously stated, except for manual workers, the EA is only applicable to
employees earning less than RM 2,000 per month in most cases.

Coverage of EA
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Labour Courts
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Labour Courts

* Complaints filed under the EA can be classified as follows: =]

a) Decision of the DGL (Labour Court) that may be appealed to the High court
for example Disagreements over wages, complaints against an employer's
decision (dismissal or punishment) on an employee's misconduct after due
inquiry, claims for indemnity for termination without notice, and sexual
harassment

It is important to note that Section XVA of the Employment Act 1955, which
strictly prohibits sexual harassment in the workplace, applies to all ..
employees, regardless of their salary. \\'\'\
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Labour Courts

* Complaints filed under the EA can be classified as follows: =

b) DGL decisions that are appealable to the Minister, with the option of review
in the High Court disregarding ouster clauses, e.g., decisions on the approval
of amenities, the approval of night work for women, the approval of
additional hours of work, and the approval of overtime over the limit.

c) DGL decisions that lack an express appeal provision that is only subject to =
review by the High Court, e.g., payment other than by bank, those relating to
work in an agricultural business, work on a rest day, and work in excess of the _.
maximum number of hours permissible ".\f\
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