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* Malaysia implemented a minimum wage regime in 2013,
affecting all workers except domestic workers.

Council's  suggestion and engagement with relevant
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\ ’ ”1 p ,j, * The Government makes the ultimate determination on the
‘ jA ﬂ‘,' minimum wage rate based on the National Wage Consultative
stakeholders around the country.

* The Council provides a set of criteria and formulae for determining the minimum wage

rate revision.

* The Government may accept or reject the Council's recommendations.

* According to the National Wages Consultative Council Act 2011 (Act 732), the Council
shall, at least once every two years, review the minimum wages order.

* The last review was carried out in 2020. The Minimum Wage Order [P.U. (A) 5 - 2020]
came into effect on Feb 1, 2020, Malaysia's minimum wage was increased to RM1,200
from RM1,100 across the country’s 56 cities and towns. However, the minimum wage of
RMS1,100 remains in effect for regions outside the 56 designated locations.

* In November last year, Deputy Human Resources Minister Datuk
Awang Hashim stated that the review conducted by the Human
Resources Ministry through the National Wages Consultative
Council was scheduled to be concluded in the fourth quarter of
2021 and be presented in early 2022.
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* As the country's economy was still recovering from the crisis caused by the Covid 19
pandemic, most of the employers incurred heavily on personal protective equipment and
medical expenses during this period.

* Not to forget, some of them were forced to spend heavily on improving their employees'
housing to comply with the Employees' Minimum Standards of Housing, Accommodations
and Amenities Act 1990.

* To make matters worse, many employers also suffered from flooding at the end of the
year.

* As a result, increasing the minimum wage during this period could be "tricky" and put
heavy and tremendous pressure on the employers.

* Employees are compensated with a salary or compensation in exchange for performing
their job tasks. The exact amount of pay is determined by various factors, including
market rates, the employee's previous experience, their knowledge, competence and skill
set, and their potential for advancement.

* In general, salary increases are usually granted for a variety of reasons:

v" To recognize an increase in competence or skill

v As a means of compensating the employee for taking on
greater responsibility

v" To recognize outstanding performance

v to ensure that salaries are competitive in the marketplace

v" as a cost of living adjustment due to inflation
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What are the penalties for employers who do not pay the
Minimum Wage? :

Offence Penalties

The fine does not exceed RM10,000 per employee. The court may
First offence order the employer to pay each of his employees the difference
between the minimum wage rate and the principal salary.

Any person who commits an offence under this Act for which no
General Offence penalty is expressly provided shall, on conviction, be liable to a fine
not exceeding ten thousand ringgit

Penalty in the case of a | A daily fine not exceeding one thousand ringgit for each day the

continuing offence offence continues after conviction
Penalty in the case of a | Be liable to a fine not exceeding twenty thousand ringgit or to
repeated offence imprisonment for a term not exceeding five years
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* When you apply the content in our videos and publications as a reference, you need to:

v" check the information contained therein, whether it’s up-to-date, accurate and
complete, and

v seek your independent professional advice because the scope and extent involved
in each case are different.

For further consultation, please contact:

Chin Chee Seng
Partner

+6012 365 4331
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